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@) Separamn'-by.
¢ s-(r.ocame d-amphelamme d-metbamphetamme and THC) that (910-146.
Sénfirmed vositive at the Navy Drug® Sereering Laboratory, Jacksonwliem&
ouifty pleds and guilty: findings for wmngful use ofsaid
cantrolled siibstantes aysrded on(P)(6)
{aby
{4

L.éast Favorable Characienzatian of Seérvice Possible is Under Other"lhan FHonorabie Cands

) {tyaur: separaliun B appmvea Tl result in dlschar‘ge‘. suspended discharge, retease fioritaclive duly-1a:s Reserve Component; lrarsfer from’
Selgcled Resevetd intividual Ready Reséve {IRR), o tdleass from cusiody or contiol of {he: U,.k N j ILFERSMAN.1910-166 i

| not'a réason’ fof admimalmhve separalion pmuessipg
o -74;..- Qe 2 d. O = .;_.,,. 7
; 'g( SEASEERS ’i%‘ﬁmﬁg }"}%ﬁ%

e A A

5, To cunsun v«ﬂih qt]alzf ed counsel. You may consult with chitan oounsel?ewned ‘at yowwm expense.
[Non fawyer counsel maybe appomted as doatempined by commanainig officer;) 1

_'B. To.subniit slatemen}s to the admlnislrativa Board.or-lo ihe separation atthority In ligtr-ota. boaid.

7. 7o ol;ta!n copies of-dacumeh ' that will be forwarded'to.the- -separation aulhumy supparting thia.basis 167
th. pmpcsefi separaﬁon {Class;ﬁadﬁowmenh wiff b, Sismmanzed fn uncléssiffied form )

8. To requéstan admblslfal{ye board. /(Fallure to appear withaul geod cause conshitufes a waiver of !‘ha
Fight-to e presentaf the-admbinistrative hoard,)

9, Té repieseriaion of 2 admisistrative board by qualified counsel,

10. T4 repiesentaton ak:an 'admldéfr'éﬁ\féiho'sm by-civiiah-caunsel at your niméxpem. '

19100 appllc?l_)!e. l_o_?equﬂsl lmnsfer 1o Figet ResawéfRellreleeUred Résewe !.mt mdbrs!and?ug lhal.you
grade I wu waive guch board areduction fna reduced pay gmde upomransfarmay bz directed i you
‘gre being: processed for. mscmduci. Members mlist have 20 vears of cradifable adiueduly -sanvicelo
clabl.. Approval to Trdnsfer {o'he Fléet ReservelRetirediRetired Reserve Ligt ital the sole ditcretion of
ther Secrelasy, and yoly reguest may be dlsapnloved
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Suppoiting Directive MILPERSMAN 1810402

o .

Anmmsrmm A'no PROCEDURE

1.From: Commending Officer{USS NIMITZ (CVN 68) 2.UIC: 03368
3. To (b)(e) ) EUSN
REASON{SYFOR. ADWM SEPARATION pnoc_:essmc R T  PERSMAN REFERENCE
{4a) Separation by rcason, M;scondi’m Commission of a Scnous Offense as evidenced by
"Violations of the UCMJ, Article: %2 Violation or failurc.to obey lawful getieral order or
regulation (OPNAVINST $350.4D, Navy Alcohol and Drug Abuse Prevention and Cotrol).
1910-142
. R
{4b) Separauon by reason of Misconduct ‘Exug Abuse as. ewdcnccd by positive unnalysls results.
repost dated 24 Febniary 2020; Cnmmaf}zlnvattgmon Division.¢ase cotitrol number
(b)(6) (b)(8) CDRB, XOI, and NJP. .
iy 1910-146
(4c}

Leas! Favorable Charactarization of Service Possible Is Undar Other Than Hinorabls Conditions.

If your saparaiion'Is approved, It il result in discharge, suspended discharge, roloass from active duty to a Re
Selucted Reserve lo Individua) Ready Reserva {IRR}, or relsase from custody or controf of the U.S. Navy. I
not'a reason for adminlatrative separation processtng..

YDU‘ARE ENYINLED TO BELOW' ma}rrs (mmAL Appnom.qrs'm.obk)

5. To consult with qualified-counsal. You may oonsult with civiion-counsel reiainad at your own expanse. )
-{Non-lawyer covnsel maybe eppdnled as determined by commanding cofficer.) .

1 e
(b)(6)

8, Tosubmit siatements o the administrative board o (o the separation authority In lisu of 8 board.

7. To obtain coples of documents thal will be forwardad to the separation authorty supporting the basts for
the proposad separation. {Ciassified documerts will be summsrized In unclassifisd form)

To requast an administrative board, (Falure lo appear without good cause consﬂutes awalverof the
right to bs prasent at.the adminisiralive board.)

8.

. - To represantation 4t an admintstrative board by.qualified toyrisel,

10. To rapresentation at'en adminimau\m board by civifian counssat al your own 8xpenss.

7. It apmiuable. to requast transfer to Fleot Ressve/Retied/Retired Resssve List. understanding lha! your
‘hava the right to ‘an administrative board to recammend retfremant in-your.curren! or a reduced pay
grage. If you walve such board, a rodudlon to & reduced pay grads ugon transfes may be directed i you
ara being processed for miscanduct. Membars.must have 20 years of creditable active duty senicatn
slecl, Approvalto Transfarto e Flas! Resarve/RetirediRelired Reserve Llsl iz gl tha sole discretion of
tha Secm:ary ‘and your request may be disapprovad,
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PREV!OUS EDITIONS ARE OBSOLETE

Supporﬂng Direclive MILPERSMAN 1910-402

- _-__m - f”"": Oty - .‘r e P

%::-:. %‘i’:a.‘.r:ﬁlfr -d.’v-u .:gx-; Tt M—'-:.'f -,..'} 2t I .’ :i‘
1. From: COMMANBING ‘OFFICER, USS GEORGE H. W.BUSH (CVN 77} ' |2‘; uic: 23170
5 1o (D)6) USN —
o R e T L T e iy W g E BN e
{49)  Separation by Reason of Mtsggmluct Pattern of Miscoriduct (As evidenced by Non-Judicial | 1910-140
Punishment dtd 23 April 2020°and Non-Judicial Punishment did 25 September 2020. within
current term of enhétmem)
{40) Senaratson b\r Reason of Misconduct.». 19 1.0-' 142
(b)(6 Muserepon( )(6)
o) 1910-146
THC 55 mg/ml dated 3| JuIy 2020)

rol 8 resson loradmhstmﬁva semmbon promsmg K

- | Sl a ~--\»-M m-“-»—v—-—v-'-*-qm
OU ARE EHTITLED 10 BEL OWRIGHTS (NTIAL'A

Spoue S

S oy i Yoa e «’vﬁi L’w.- ek i %/b)(e)

‘5, To consudl with qualified counsel, You may consult with dvifian.counse] relalned. a) your own expense.
{Non-fawyer counsel may be-apgointed 83 determined by commanding omcer)

6. T‘o submit statemants to the administralive board or 1o the separation auihomy I tieu 6f 8 board,

7. Ta oblain coples of documents that wal be forwardédto the separation authesly supporing the basm for
the pmposed separation. (Ctnsal#ed documents wiil be summarized in unckss.wed!om }

6. To request en adrinistrative board. (Failure o appear without good cause constityigs 8. waher of the-
right to ba prosent at the sdministrative boart.)

‘9. To representation at an administrative board by qualifisd counse,

10..Ta re'pm'aanlaﬁon o1 an administrative board by chdtian eoumai o 'your own expense.

11, 1 applicabls, 1 request transfor to Fleo! ReserveRelirediRetired Reserve List inderstanding that you
have the sight to an agministrative board o recommend retirement i YOUr Current or a faduced pay
grada.. 1f you waive such board, 2 redisclion to a reduced pay grads upon transfer may be diracted it yo
are being processed for misconduct, Members must have 20 yoars of crediigbie acive duly servica lo
elect, Approval to Transtor to the Fléet Reserve/Retied/Retied Reserve List I at the scle discrelion of

the Secretary, and yours: wq_ueat may be disapproved.
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TIVE SEPARATION PROCESSING NOTICE Supporting Directive- MILPERSMAN 1310-402/404
3%,(Rev. 06-2015)  PREVIOUS EDITIONS ARE OBSOLETE :

»

Dale:

1. Eromi 'Commandmg;ﬁgfﬁé:r.g{ayyR’egi'un Southu'x:st Transient Personnel Uhit. . 2.UIC: 32005

aTe (0)6) x300-x3(0)(6) son

REASON(S) FOR ADMINISTRATIVE SEFARATION PROCESEING T i MILPERE AN REFERENGE

(42} Misconduct - Drug/Abusc. as cVidenced by conviction(b)(6) 1910146,
b Viplation of UCMY Article 112a (Wrongful use, possession, etc,, of contralied
:December, 2018 to an or about 20 January 2019. ]

substances) on or-ab

| én)

9

Least Favordblz Characterzation of Service Possitle.is Under Other Than Honorable Conditions.

If your separation is:appioved: Hwil resut in discharge, susperded distharge, release from active duty (o
Selected Raserve to Indivldusl Ready Resenva (IRR), of relaase from custody.or control of the U.S; Mavy.
not aseasontor admmiéir:ative'sapamyon: processing. ' N

YOU ARE ENTITLED TO BELOW RIGHTS (INITIAL APPROPRIATE BLOCK) . EeeY | whive

5. To consult with quafiiad counsel.. You may consult with cviion eaunsel retaned st your own expense. (2)(0)
{NonJawyer counsst may be eppointed as determined by commanding officer.)

.Component, transfer from.
g, MILPERSMAN 1810-186 is

6.. To-submit statemenisto the administralive board of (o the saparalion authority In liets of 2 board:

7. To obtain copies 6f socuments that wifl be forwarded to the separation authority supporting the basis for
the proposed sepatation: (Clessified documents wil bé. summerized in vaclassified form)

8. To reguest an administralive board, (Failure toappear withoul good cause constiivtes s wahver of fhe
right to b8 presen! &l the administrelfve board.) .

_ 8. To repfesentation at an administrative board by qualifed counsel.

10. To répresentation at an administralive board by civifian counsel al your own expanse,

-11. fapplicable, o requestiransfer to Fleet Reserve/Relired/Retirsg Reserve List undarstanding that you
have the right 1o an edministrative board to secornmend redfément in your curentor a réduced pay
grade. i you waive sudyboard, a.isduction o & reduced pay grade upon transfeér may be.dirscted if you
are being processed for misconduct. Members must have 20 years of creditable ‘active duty corvice 6.
slacl. Approval to Translesto e Flest Reserva/Retired/Ralired Reserve Listls at the sole disclion of
the Sacelary, and your requesi may.be disapproved.
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5 MNISWTNE SEPARAT!ON PROCESSING NOYICE Supporting Drective MILPERSMAN 1810-402
NAVPERS 1910/31 (Rev. 08-2018) - PREVIOUS EDITIONS ARE OBSOLETE

G

|z.- WG: 23173,

48)  Separatioi by Reason of Misconduct - Dmg

Mmse as evidm::d hy NC!S Invemguwn
(b)(6)

1o use.of Lysérpic Acid Dmhylamnde (LSD}.

1910-146

o} (S‘gp(aéa;m by Reuson of Mimndud Dmg Ahn,sc as evidcr.ced hy NCIS Inmhgwm

t9|0-l4_6

)

Le3st Favomdie Charattestzation of Satvke WBU!!IB umummmm

Byour separaiion 1 approved, i wh rasull iy discharpa, suspesded dech ange, ssteasa fam nﬂumcomnaml.!rmlerlm
Satectod Reserva o individual Fandy Reserva (IRRY, ortdmhmmwywmwﬂwntl,& : Mn.rsnsww 1810188 s
et reason for edministmtiva sagamton processing

s. 'l’ouuw.dim&humw anwymmnnwdvmanmualnlahadmmmmm
[Noerimvyer counae! ety be appointed 83 dalarmited by commending officw)

B. ramcmmwmauMMmmmmm&mm olabean,

L Toobnhmuﬁmum mutommwmewmmwm wpmmgmmm
the propased sepuration.- mmmmbemmmmmm

8. Tomareston adninislratve board. (Faturs kwm mm%n walverol e
‘right tabe prasend & tha adminisirative dosrd }

9. rommumms_mem mwm

10 To repredematon I wn sAmInIATELVE DOATD by CivESNCOURSE ) Yot awh &ipenso .

" umuh.ummummmmmdmwmmmmm
“have ths righ) to an adrmintstrative board Lo recoramend relement In your cirfénior a reduced pay
grade, H you waivi sich boam, 8 rediziion (o e redueed pay grada upan [rensfer may be direciad if you
aza baing processed for miscondust, Members must davm 20 yesrs of creciiabia setive duly Servicato
#eet, Approvaltd Transfer Lo the Fles] ResaveMRatiradiRatied Reesrva List b ot Uy sede discretion 6
Mo Secrolasy, mmmwmwbnﬁswww
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